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From commercial
diversity to diversity
for people
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Human Resources Director




Infroduction to Diversity and Inclusion

Diversity Charter

Ymoypdawape T XapTa
AlQQOPETIKOTNTAG.

AiKaIEG TTONITIKES

Eqpappuoyn Sikalwy TTOANTIKWY
performance kai payroll oe
OAO TOV OPYQVIOHO

Inclusive Recruitment

Ermavaoxedidoaue 1n
Sladikacia TpooAnywNG Kal
kavaue focus oTa skills,
TTPoAyovTag 1o social mobility

Training Programs

AnUIoLPYNOCAUE
TTPOYPAUMATA EKTTAISELONG
ETTIKEVTOWUEVA o€ soft skills yia
TN PeATICOON TNG AvaTmTuéng
TV £pYALOUEVRV
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Emrtporn D&l

YOYKQOTACAWE Pia
ektTaibevpevn D&I emTpoTn,
yla va xelpiletal
ATTOTEAECUATIKA TIGC AVNOULXIES
TV EpYAlOUEVRV

Salary Transparency

Emavampoosiopicape TO
obLoTNUA piIocBodoaciag RAcel
NG aTOd00NG KAl TV POAWYV

Leadership Training

Avartoéapue éva Train the
Trainer TpOYPAUMA,
ETTIKEVTOWUEVO o€ BepaTta D&

Employee Benefits

E€aocpalicape ioeg TTAPOXEG
yla TOLG/TIG Plaisiopeople,
aveEAPTATWCE TNG EPYATIAKAG
oXEoNg TOLG
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MAaiolo Computers' D&l Commitment
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Vision
Evéuvapvouue kal brtooTneilovue va diverse workspace waoTe

VA KAIVOTOWEI KAl VA PTTOPE VA KAADTITEN TIC AVAYKES TNG
TTOIKINOOP NG TTEAQTEIAKNG MAC PAoNC

Mission

Na cuvexiooLPE va LTTOCTNPICOLIE KAl VO AVATITOOCOLE Eva
TTEQIRAANOV XWPIG ATTOKAEIOHOVLG, OTTOL KABE Plaisiopeople vicwbel
OTI eKTINATAI, CERETAI KAI £XEI TN SOVAUN KAI TNV €LKAIPIA VA
SlaTTpEWel

Values

Atopevon yia I00TNTA, 0ePACUO Kal oLveXA PeATIOON yia
oAouc/eg Toug/TIg Plaisiopeople




NMapauerpol NoikiAopopepiag oto Recruitment
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Gender Race Experience Skills
. . : E€acpdalion kapiag B&)\TI'CDU&VI’] AvapaBuicuéva job
NopAueTpog lo€G evkaIPiEG TTOOKATAANWNG POAGL EKTTPOOWTTINCN TWV requirements
Plaisiopeople
. YOUTTEQIANTITIKEG EoTiaon oTn QULAETIKA . . .
MNeplypapn MOAKTIKEC TTOIKINOLIOPPIA EvpuTepo talent pool Exmraibevon ot recruiters
AVTIKTOTTO social Mobilit AVOIKTOI O€ SIAPOPETIKA ALENUEVN TTOIKINOHOPPIC MNpooocapudoaue Ta
S Y emmimeda eutTeipiac OTIC TIOOCAAYEIG KpITAPIa TTPOCANWNG
AT MoooAfweig Baoel AWOCAE Eupaon oTa YWnAOTEPNG TTOIOTNTAG ASIOAOYAGEIC SEEOTATCY
Se€lotATROV skills over background OTTOWNPIOI/EC




Equitable Payroll Policies and Practices

Ultimate Equity

MNANPNC Siapaveia YIoOV SNUIOLEYE EUTTICTOCLVN KAl
aKEPAIOTNTA

Equal Benefits

O1 Plaisiopeople Aappavouv T1a idla ogeAn kal
TTPOVOUIa

D&l Training
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Salary Rankings

Katataén piobwv Bacel poAwy Kal arrodoong
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MpooANYEIS XWPIS SIaKpioeg

MNPOCANWEIG e eTTIKEVTPO TNV aia, XwEIG
uEPOANWIa

50

EiSikG TpoypaupaTa KatapTiong yia TN
SIAPOPETIKOTNTA KAI TN CLUTTEQIANWN
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Career Advancement

/

=—ekaBapa career- paths yia
ETTAYYEAUATIKN avatTuén yia

O

D&l Emrporn

OAOLG/EG

Evepyn emTpoTn via TNV
ETIRAEYN TTOWTOPROLAIWY YIA
TN SIAPOPETIKOTNTA, KABWG
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KAl YIQ TNV €TTALON
{NTNUATWV



D&I Training and Development Programs
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KaBopioudg avaykov

MNpocdiopIcuog
OLYKEKQIUEVWV

ATTAITNOEWV EKTTAISELONG
YO OAOLG/EC TOLG/TIC

Plaisiopeople
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Develop Curriculum

ANPIoLEYIA EKTTAIGELTIKWV
EVOTNTAV, XWEIG
ATTOKAEICHOULG YIa BéuaTta
D&l
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EmAoyn ekmaidevtoov @ Tuykévipwon Feedback
EmAoyn e€eibikevuEvav YOYKEVTOWOAUE TA OXOAIQ
EKTTAISELTOV WE aTTO TOLG/TIG
TEXVOYVWOIA KAl EUTTEIRIA OLUMETEXOVTEC YIA TN
oTto D&l oouvexn PeATicoon Pag

O O

@ YAotmoinon ekmaidsvong
AlOpYyAvmOoN eKTTAISELOEWY
YO OAO TO TIOOCWTTIKO KAl
TO Management tfeam



Innovative Leadership Initiatives nAaioio e

Train Leaders

AvanTuén &e€lotNTdv o€ TTPAKTIKEG D&

Evioxvon Tov Recruitment @ Foster Collaboration
EvOappLvaue TNV OPAsIKN epyacia o€ SIAPOPETIKA

vToRaBpa Twv Plaisiopeople

AvaBewpnon TV SIadikaciwVv TTPOCANYNGS YIa va
ETTIKEVTOWOOLUE OTIG 5eE10TNTEG

Evaluate Impact Implement Training

MéETPNoN TNG ATTOTEAECUATIKOTNTAG TRV MNapoxn workshops eoTiacpéva oe Béuata D&l yia
TTPWTOROLAIY D&l TTOL LAOTTOINCAE Y~ avamTuén Twv Plaisiopeople kai Tov Management
team




Conclusion and Future Directions

Inclusive Culture

To MAqicio vrooTnEiIlel eva
TTEPIBAANOV, OTTOL KABE
Plaisiopeople vicBel oepacud

Salary Transparency

Eqpappoyn katataéng piobov
Kal S1apAVEIAG YIA TN
SiaocPpAAion SiKaAIWV TTOAKTIKWV
aTTodoxwV

Enhanced Customer Satisfaction

O1 YeETPNOEIG TTEAATV REATICOONKAV UE
EUPAON OTNV €EATOMIKELHEVN
e€LTTNEETNON KAl TN SIAPOPETIKOTNTA.

Diverse Leadership

To 33% TNG NYETIKNG OPASAG TNG
MAaiclo armoTeAeital ammo
YOVAIKES, TTOOAYOVTAC TN
SIAPOPETIKOTNTA TV POARDV.

Training

Ol ekraIbeLOEIG Sivouy TN
SuvatotTnTa oToLG Plaisiopeople
va AyKAAIGoOoLV TN
SIAPOPETIKOTNTA KAl TNV £vTaA&n.

Future Inclusion Goals

@a ovvexioovpe va eEeNicoove
oTPaATNYIKES D&I, evioXOLOVTAG TIG
TTPAKTIKEG TTOOCANWNG Kal 1aTHPNonG.
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Euvxapiotw

Address
©@ton IkAnen, MayoLAa ATTIKNG

Contact Number
697 644 6454

Email Address

spapaioannou@plaisio.com
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